e St > Application for Employment
2\ R ) PP (Updated March 2009)p y

' THE BARLEY NECK INN
fES B winw BarleyNeck.corn Seasonal / Year Round
i} )4 T Circle One T

5 Beach Road, PO Box 486
East Orleans, MA 02643-0486 _
Tel: 508.255.0212  Fax: 508.255.3626 Date:

Name: Position Sought:

Present (Summer) Address:

Present Home Tel#: ( ) E-mail Address: Cell Phonett: ( )

Permanent Address (for mailing W2):

Permanent Home Tel#: ( ) Name of Parent(s) (if under 18):
Who should we notify in case of an emergency? Phone#: ( )
Are you looking for seasonal work? What date can you begin? Last date you can work?

What is the highest level of education you have completed ?

Are you attending college/school in the Fall? Move-in Date: Classes Start Date:

Please note any restrictions on your time

Which restaurant computer systems or other software systems have you used?

Please list the three most recent restaurants (or other employment) in which you have worked:

1.

(name) (position) (phone number) (dates)
2.

(name) (position) (phone number) (dates)
3.

(name) (position) (phone number) (dates)

Please list three jobs or other experiences that have been helpful in the development of your skills (you may include any verified
work performed on a volunteer basis):

1.

(name) (position) (phone number) (dates)
2.

(name) (position) (phone number) (dates)
3.

(name) (position) (phone number) (dates)

Which one of the above taught you the most about fine service? Why?

Which one of the above taught you the most about food & wine? Why?

Which one of the above taught you the most about maintaining a physical plant?
At which one of the above are you proudest to have worked?

At which one of the above are you least proud to have worked? Why?

Which of the above have you left by choice? Why?

Which of the above chose to let you go? Why?

What did you learn from these experiences?


http://www.barleyneck.com/

How will your next job have to be different from your last/present job to make it more challenging and interesting to you?

What do you like most about working in restaurants?

Which aspects do you like least?
With all the restaurants on Cape Cod, why do you think The Barley Neck Inn is the right one for you?
How do you define “Great Service?”

To help us get to know you better, please rate yourself on a scale of 1 10 (10 being the best) in the following areas:

__ Wine knowledge* __ team player __ fine service finesse ___ physical stamina
__ Salesmanship __ friendliness __ food knowledge* __ perseverance
__ Plate carrying ability _ beerknowledge* __ cocktail knowledge* ______communication
__ Handwriting ___ phoneexperience __ computer skills __ personal grooming

*answer these if you are 18 or older and applying for a foodservice position
What are your goals in the food, beverage, and hospitality industry?

What activities or career goals do you pursue outside of the hospitality business?
How has your sense of humor been valuable to you in the hospitality business?

I solve problems by:

1. Have you ever been convicted of a felony?* Yes / No 4. If the answer to question number 3 above is “yes”,

please state whether you were convicted more than five

2. Have you been convicted of a misdemeanor within the years ago for any offense _(other than a.first conviction
past five years (other than a first conviction for any of the f(_)r any of the foIIovv_lng ml_sdemean_ors._ dru_nkenness,
following misdemeanors: drunkenness, simple assault, 5|mp|e assault, speeding, mlr?or traffic violations, affray
speeding, minor traffic violations, affray or disturbance of or disturbance of the peace)? Yes/No
the peace)? Yes/No 5. Are you legally authorized to work in the United States

and can you show proof of your eligibility to work in

3. Have you completed a period of incarceration within the the U.S.? Yes/No
past five years for any misdemeanor (other than a first
conviction for any of the following misdemeanors: 6. Are you willing and able not to smoke while working or
drunkenness, simple assault, speeding, minor traffic on the property or premises? Yes/No
violations, affray or disturbance of the peace)? Yes/No 7. Are you currently using any illegal substances? Yes /

No

*An applicant for employment with a sealed record on file with the Commissioner of Probation may answer ““no record” with respect to an
inquiry herein relative to prior arrests, criminal court appearances or convictions. In addition, any applicant for employment may answer “no
record” with respect to any inquiry relative to prior arrests, court appearances and adjudications in all cases of delinquency or as a child in
need of services which did not result in a complaint transferred to the superior court for criminal prosecution.

Please give the names and current phone numbers of two of your past restaurant employers (or two personal reference if this is
your first job) who can give us an accurate perspective on you as a potential employee of The Barley Neck Inn;

1.

(company name) (supervisor’s name/position) (phone #)

(company name) (supervisor’s name/position) (phone #)

Please read the following statements; they constitute the conditions under which you would be employed by The Barley Neck
Inn should you be accepted for employment.

I certify that all information that | have provided on this application is true and complete to the best of my knowledge. |
understand that falsification, misrepresentations or omission of facts called for in this application may result in denial of
employment or immediate dismissal. 1 understand that if I am employed by The Barley Neck Inn, the terms of employment
are that I must follow all rules and policies, follow all safety and sanitation procedures, refrain from drug use and smoking at
any time while on the property or premises, and provide proof of U.S. citizenship or proper work visas. Furthermore, I
understand that my employment is for no definite term and | may be terminated at any time without notice and for any
reason. | agree to submit to arbitration in the event of any disagreement.

Signature

Massachusetts’s employers may not require or request as a condition of employment that
an employee or applicant take a lie detector test. M.G.L. c. 149, S19B(2)
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